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1. Introduction 
This safeguarding policy is designed to protect children, young people, and vulnerable adults, ensuring their safety and well-being in all interactions with our organization. It adheres to current UK legislation, including the Children Act 1989 and 2004, the Care Act 2014, the Safeguarding Vulnerable Groups Act 2006, and the Working Together to Safeguard Children 2018 guidance. This policy outlines the duties and responsibilities of paid workers, volunteers, Directors, and Members. 
 
2. Policy Statement 
 
Tees Zinefest CIC is committed to safeguarding and promoting the welfare of all individuals who interact with us. We recognize our responsibility to ensure a safe environment and to prevent abuse, exploitation or neglect of children, young people, and vulnerable adults. 
 
Tees Zinefest CIC is committed to providing a safe environment for all children and other vulnerable people with whom it comes into contact.  It agrees the welfare of the individual is paramount and all have the right to feel protected and valued regardless of gender, ethnicity, disability, sexuality, or beliefs. 
 
3. Policy Objectives 
 
The key objectives of this policy are: 
· To explain the responsibilies that Tees Zine Fest CIC employees, volunteers, Directors, and Members have in respect of the safeguarding and protection of children, young people, and vulnerable adults. 
· To provide employees and volunteers with an overview of children, young people, and vulnerable adult protection. 
· To establish a clear procedure that will be implemented where protection issues arise. 
 
The policy will observe the following: 
· Strive to maintain a safe environment for activities 
· Run closely supervised and well organised activities 
· Ensure that all activities meet the abilities of the participants 
· Competently undertake accident and emergency duties 
· Help to keep children and other vulnerable people safe from abuse 
· Ensure the safety of children and other vulnerable people on outing and at events 
· Observe competent management procedures 
 
4. Background and Definitions 
 
For the purpose of this document ‘adult’ mean a person aged 18 years or over. 
 
A child is defined as a person under the age of 18 (The Children’s Act 1989). The policy applies to young people under the age of 18 working with Tees Zine Fest CIC as volunteers, trainees, or work placements, as well as school pupils or groups engaged in the Company’s activities. 
 
Although not formally defined, the term ‘Young People’ is taken to include those bridging the gap between the two groups, nominally 14-25 years old. 
 
The term ‘harm’ will be used to refer to any form of abuse, neglect, or exploitation.  For the purposes of ensuring consistent and widely understood terminology, this policy will use the phrase ‘Vulnerable Adults’ and ‘Vulnerable People,’ to identify those eligible for interventions. 
 
Some adults are less able to protect themselves than others, and some have difficulty making their wishes and feelings known.  This may make them vulnerable to harm.  The broad definition ‘vulnerable adult’ referred to in the 1997 Consultation Paper ‘Who Decides?’ issued by the Lord Chancellors Department, is a person: 
“Who is or may be in need of community care services by reason of mental or other disability, age or illness; and who is unable to take care of him or herself, or unable to protect him or herself against significant harm or exploitation.” 
 
5. Legal and Regulatory Framework 
 
5.1 Legal Framework 
This policy reflects the principles contained within the Human Rights Act 1998, The Public Interest Disclosure Act 1998, The Mental Capacity Act 2005, and the Safeguarding Vulnerable Groups Act 2006. 
 
The following also underpin the policy: 
 
The Children’s Act 1989 (amended 2004) - states that the welfare and developmental needs of children are of paramount importance and over-ride other considerations. 
 
The Protection of Children Act 1999 – requires employers to check on the suitability of employees (paid workers). 
 
UN Convention on the Rights of the Child – sets out how all children should have access to basic human rights. 
 
The Police Act 1997 – establishes the code of practice for registered persons and other recipients of disclosure information through the Disclosure and Barring Service (DBS) checking service. 
 
5.2 Safeguarding Adults Board 
All local authorities have a Safeguarding Adult Board to oversee multi-agency work aimed at protecting and safeguarding vulnerable adults.  In this area, The Teeswide Safeguarding Vulnerable Adults Board is working in partnership to ensure that adults living and residing in the Boroughs of Hartlepool, Stockton, Middlesbrough, and Redcar & Cleveland are safeguarded and protected. 
 
5.3 Agencies Engaged in the Protection of Children 

The Children’s Act 1989 gives Local Authority Social Services the primary responsibility for the care and protection of abused children and children at risk of abuse.  It is their statutory duty to ensure that there is an investigation in cases of suspected abuse or significant harm. 
The overriding concern of the Police in child protection is the welfare of the child.  Their general duties are to investigate crimes as well as a duty to prevent offences being committed and to protect those at risk of harm.  The Children's Act 1989 permits the Police to take a child into Police Protection where there is reasonable cause to believe that he/she would otherwise be at risk of significant harm. 
Police and Social Servies will work jointly together where it is likely that criminal proceedings will be brought against the perpetrator of the abuse. 
The NSPCC pursues its objectives of identifying and preventing child abuse through consultation and cooperation with Social Services.  They are identified as an ‘authorised person’ under The Children’s Act 1989.  NSOCC runs national Child Protection Helplines. 
Child Protection Officer of the NSPSS are required to initiate procedures that ensure their own appropriate response to any complaint or request for help on all matters concerning children. 
 
6. Definitions of Abuse 
 
Children or other vulnerable people may be in need of protection where their basic needs re not being met, in a manner appropriate to their age and stage of development, and they will be at risk through avoidable acts of commission or omission on the part of their parent(s), sibling(s) or other relative(s) or carer(s) or others responsible for their well-being. 
The broad categories of abuse for the purpose of the Policy and Procedures are as follows: 
 
Neglect; physical abuse; sexual abuse; and emotional abuse 
 
Neglect, where adults: 
· Fail to meet the child or vulnerable adult's basic needs for food, warm clothing etc 
· Fail or refuse to give the child or vulnerable person love, affection, or attention 
· Frequently leave the child or vulnerable person alone and unsupervised 
 
Physical abuse, where the child or other vulnerable person is: 
· Physically hurt or injured e.g. By hitting, shaking squeezing, biting, or burning etc 
· Given alcohol, inappropriate drugs, or poison 
· Subject to attempts of suffocation or drowning 
 
Sexual abuse: 
· When adults of any gender/sex use boys or girls or other vulnerable people to meet their own sexual needs 
· This includes all kinds of direct sexual display or activity, also the showing to a child any form of pornographic material or taking pictures for such purposes 
 
Emotional abuse, occur where: 
· There is a persistent lack of love or affection 
· There is a constant over protection preventing the child from socialising 
· There is frequent taunting or being shouted at 
· There is, or has been, experience of one of the other categories of abuse 
 
7. The Role of Employees, Volunteers, Directors, and Members 
 
All employees, volunteers, Directors, and Members working on behalf of Tees Zine Fest  CIC have a duty to promote and protect the welfare and safety of vulnerable adults, children and young people engaged in its work. A designated Protection Officer will take overall responsibility as identified in Section 8 below. 
Employees, volunteers, Directors, and Members may receive Disclosures of Harm and observe vulnerable people who are at risk. This policy will enable paid and volunteer workers to make informed and confident responses to specific protection issues. 
The priority should always be to ensure the safety and protection of vulnerable people. To this end it is the responsibility of all employees, volunteers, Directors, and Members to act on any suspicion or evidence of abuse or neglect (see the Public Interest Disclosure Act 1998) and to pass on their concerns to a responsible person/agency. 
In practice, there will be many situations where employees, volunteers, Directors, and Members may work with people without any knowledge of their medical care and needs and will have no way of assessing whether they might be classed as vulnerable adults under definitions described in the above documents. A precautionary approach should always be taken in reporting observations or disclosures of abuse or inappropriate behaviour. 
 
8. Designated Protection Officer 
Tees Zine Fest CIC has designated an officer to deal with all instances involving adult and child protection that arise at Tees Zinefest CIC.  They will respond to all protection concerns and enquiries.  They will advise employees, volunteers, Directors and Members on protection issues, safe recruiting, and DBS checks. 
The Officer will also provide updates to employees, volunteers, Directors, and Members with regards to any relevant changes in legislation linked to child protection and arrange training, as necessary. 
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